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We are dedicated to advancing the social, political and economic well-being of Asian 
Americans and Pacific Islanders (AAPIs).

Founded in 1973, OCA - Asian Pacific American Advocates is a 501(c)(3) non-
profit, membership driven organization headquarted in Washington, DC with over 
50 chapters and affiliates around the country. 

POLICY PLATFORM
Immigration: In order to maintain America’s legacy as a place of refuge and equality, 
we must adopt measures to empty the backlog of visa applications, protect family 
immigration, and create clean direct pathways to citizenship.

Education: Our public and private education systems must see equitable 
access and resources as well as AAPI representation in curriculum. In addition, there 
is a critical need for resources and recognition for Asian American Native American 
Pacific Islander Serving Institutions (AANAPISIs).

Racial Equity and Inclusion: As AAPIs face hate crimes and racial profiling, we must 
continue to push against hate speech, violence, and discrimination. Further, racial 
equity calls for workforce diversity and the disaggregation of data.

Civic Engagement and Census: Civic engagement is critically important to our 
democracy, which is why it is crucial to increase AAPI community engagement and 
ensure a fair and proper count of AAPIs in the 2020 Census.

Workforce Development and Technology: AAPIs of all ages and places deserve 
equitable access to technology as well as inclusive workforce development and 
creer pipeline opportunities.

OCA provides programming for over 50 chapters and affiliates across the country as 
well, including youth advocacy trainings and professional development workshops. 
This annual report will give an overview of our policy priorities as well as the impact 
of our programming. 

1322 18th St. NW, Washington, DC | 202.223.5500 | oca@ocanational.org
             Facebook | Twitter| Instagram @ocanational
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Dear AdvOCAtes,

On behalf of OCA-Asian Pacific American Advocates, it is my 
pleasure to present to you the 2018 OCA National Annual 
Report. 

As one of the fastest growing ethnic groups in the United 
States, Asian Americans and Pacific Islanders (AAPIs) are 
becoming ever more crucial through their increased 
purchasing power, civic power, and, more recently, media 
presence and digital influence. We are proud to be part of the growth and development of 
the AAPI community through our programs and advocacy work. This report will highlight the 
accomplishments of our members, the executive council, and staff over the past year.

Part of our advocacy work is done through the programs we host. APA Y-Advocate helps 
high school students navigate their identity; APIA U gives college students leadership and 
advocacy training; Mentoring Asian American Professionals (MAAP) develops young 
professionals; and, our internship program provides advocacy experience on the Hill. 

With our team of eight based in Washington, D.C., we are able to coordinate these programs 
for our chapters nationwide and be a voice for the AAPI community at the table regarding 
policies for education, immigration, and technology and telecommunications. 

I’d like to thank our sponsors, individual donors, and past supporters who believe in our 
mission and vision. Without their support, we would not be able to continue to touch the 
hundreds of thousands of AAPIs that we do today through our programs and policy 
advocacy teams. I’d also like to thank our National President Sharon M. Wong and the 
Executive Council for their support, along with each and every one of our chapters and 
members for their enthusiasm and dedication, to make 2018 as successful as it was. 

We are excited to have you with us on our journey as we continue to build and uplift the 
AAPI community.

With Gratitude,

Ken Lee
Chief Executive Officer

MEssage from 
the CEO
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Policy
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Immigration

Education
Education is often referred to as the great equalizer and a key component for social and economic mobility for all Americans. OCA 

believes that K-12 and higher education must be fully accessible to all Asian Americans and Pacific Islanders students. To this end, 

OCA’s education priorities include ensuring that student data is disaggregated so that necessary resources can be provided to our 

most needing communities. 

OCA’s K-12 platform also includes efforts to ensure that parents, especially limited English proficient (LEP) parents, are able to 

understand and access resources necessary for their children’s success. Additionally, OCA advocates to expand anti-bullying mea-

sures to include LEP and lesbian, gay, bisexual, transgender, and queer (LGBTQ) students. OCA also remains committed to ensuring 

that higher education is accessible and affordable for all AAPI students, including undocumented students. OCA’s higher education 

platform includes a congressional mandate for all public universities to allow the enrollment of undocumented students, along with 

translations for the Free Application for Federal Student Aid (FAFSA) and its availability for undocumented students.

Higher Education

- Push for a progressive reauthorization of the Higher Education Act

- Support holistic admissions practices, inclusive of race, ethnicity, and sex, and prevent the dismantling of affirmative action 

 in higher education admissions

K-12

- Ensure ESSA implementation is inclusive of AAPI data disaggregation, safe school priorities, and acceptable standards 

 and measurements for ELL students.

- Create a Title IX infrastructure to support coordinators committed to implementing gender equity laws in the education system

- School climate and discipline

OCA remains dedicated to passing a comprehensive immigration reform bill that supports all Asian American and Pacific Islander 

communities. AAPI immigrants, refugees, and asylum seekers should have the ability to equitably sponsor their families to the 

United States; live without fear of detention and deportation; and be provided due process rights if they are ensnared within our 

country’s detention and deportation system. As such, OCA believes that the family immigration system must address the massive 

backlog of visa applications, of which 1.8 million are from Asian countries. Any form of comprehensive immigration reform must 

also include provisions to provide a pathway to citizenship for the over 11 million undocumented immigrants in the United States, 

along with a repeal of the sections of the 1996 immigration laws that limit judicial discretion in detention and deportation cases.

- OCA is in support of Family Reunification

- OCA encourages the removal of barriers to naturalization and supports the full immigrant integration

- OCA calls for the assurance on Civil Liberties and Due Process Rights for all immigrants

- Prohibit any profiling based on race, ethnicity, religion, sexual orientation, or gender identity in all immigration 

 enforcement efforts

- Prevent any legislation that strips the humanity and dignity of undocumented immigrants through the creation of

 additional hurdles to a pathway to citizenship or criminalization of undocumented individuals.
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Civic Engagement & Census
OCA National has been a community organizer for Get Out the Count census efforts and a national partner with the Census 

Bureau for every decennial census since 1990. OCA National serves as a resource center for its chapters and members through the 

dissemination of information, organizing strategies, and coordination efforts. OCA National is a Census Information Center (CIC) 

which is a partnership program with the Census Bureau. OCA believes in a fair and accurate census that counts every person in the 

U.S., especially the AAPI community, a community that has historically been hard-to-count.

Asian Americans and Pacific Islanders remain the fastest growing populations in the United States, at rates of 46% and 40%, re-

spectively, from 2000 to 2010. This stands in comparison to a 10% population growth rate nationally. In the last three presidential 

cycles, approximately 620,000 new AAPI voters have entered the electorate. Yet, AAPI voters still face discrimination and other 

barriers at polls, including a shortage of Asian-language interpreters, missing names on voter rolls, poll worker interference, and 

improper demands for identification. 

- OCA National is in opposition of the inclusion of a citizenship question on the 2020 Census

- OCA National is in support of robust funding for the 2020 Decennial Census

- Inclusion of Pacific Island language translations for the census

- Support for large-scale Get Out the Vote efforts and Asian-language translation to eliminate barriers to exercising voting rights.

Racial Equity & Inclusion
The 2017 FBI Hate Crimes Report shows a continued increase in hate crimes against AAPIs. Anti-Asian incidents have increased 

over the last few years and anti-NHPI incident have increased fifty-six percent in 2017. However, due to systemic underreporting, 

the reality for AAPIs is not accurately represented by this data. Since OCA’s founding, we have fought tirelessly against anti-AAPI 

hate crimes. OCA continues to work on the ground to foster a stronger society in which our community feels safer. OCA demands 

an end to racial profiling which has caused fear in our community and prevents individuals from leading their daily lives.

Priorities:

- Better tracking and reporting of hate crimes towards AAPIs 

- Content moderation on hate speech and language discrimination 

- Prohibit any profiling based on race, ethnicity, religion, sexual orientation, or gender identity 

- Implementation of programs that support workforce diversity 
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Workforce development & Technology
OCA National is dedicated to ensuring that AAPIs civil rights are protected with the advancement of new technologies and the 

development of new policies. OCA strongly believes that as our country continues to digitize and create modern communications 

networks, it is pivotal that AAPIs shape the policies and regulations that create the framework for innovation. We believe that all 

Americans should have equitable access to modern communications networks, including mobile phones and broadband. Despite 

the data that says AAPIs are some of the earliest adopters of technology and have one of the highest rates of internet usage, we 

know that many within our community lack access to the internet. This lack of access can seriously impact educational attainment, 

income, and other socioeconomic opportunities. 

Additionally, as we continue to talk about AAPI representation in media, OCA believes that we must have regulations that promote 

diverse media ownership and minority programmers. In order to have our representation, we must ensure that our policies reduce 

barriers for AAPIs to create content and promote diverse narratives. 

Workforce Development:

- Ensure technology is accessible to AAPI communities including the continental US and territories (American Samoa, Guam,

 Northern Mariana Islands).

- Increase opportunities for low-income AAPIs through programs and initiatives that will provide broadband access and 

 digital literacy training 

- Mandate oversampling and reporting of disaggregated AAPI broadband adoption and usage data through the National 

 Telecommunications and Information Agency (NTIA). 

- Ensure there is no discrimination based on any data collected for AAPIs

Technology Policy:

- Reject efforts to weaken the ConnectEd or Lifeline programs.

- Transparency on the collection of consumer and student data and their privacy protections

- Language access and translations in the AAPI languages that individuals routinely use to interact with online companies

- Require expanded data collection and studies on media ownership diversity.

- Adopt rules that expand the ownership diversity of traditional and new media, including long-overdue rules to improve data 

 collection on broadcast ownership by women and people of color
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PROGRAMS
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The OCA Internship Program creates a pipeline of future leaders for the Asian American and Pacific Islander 
(AAPI) community by providing students from all over the country with the opportunity to be involved in policy 
and advocacy through national organizations in Washington, D.C. After 27 years, the program continues to 
successfully lead our internship alumni to be more politically active on their college campuses and represent 
AAPIs in the community in local, state and federal governments.  

OCA Interns are placed in Congressional offices, federal agencies, the OCA National Center, and other 
prominent non-profit organizations for ten weeks in and around Washington, D.C.  

The Internship program, which runs three times a year during the spring, summer and fall, was developed to 
achieve the following goals: 
     - Provide a substantive complement of professional and personal development opportunities 
     - Introduce key concepts of individual and collective empowerment that are derived through 
 engagement in social justice movements and American public policy issues that affect AAPIs 
     - Offer opportunities to meet and interact with national policy makers and thought leaders in 
 Washington, D.C. and throughout the OCA National network 
     - Encourages careers in sector and professions where AAPIs are underrepresented through 
 professional development, training, and mentoring 
     - Connect emerging AAPI leader with broad based coalitions and OCA partner across the country  

Interns are also given the opportunity to schedule meetings with their member of Congress for an advocacy 
visit. Visits entail discussions concerning public policy and an inside look at the legislative work of Congress. 
We encourage our interns to take this opportunity and train them on how to bring important issues to the 
attention of their members of Congress.

OCA National 
Internship

“Coming	into	this	internship,	I	thought	of	
myself	not	into	politics	as	much	as	
others.	I	believe	that	throughout	my	time	
at	this	internship,	I	was	able	to	learn	a	lot	
about	myself	but	also	about	the	political	
world.	I’ve	always	been	passionate	of	
being	a	voice	for	those	who	don’t	have	one	but	I	think	that	after	this	internship,	I	am	even	more	
motivated	to	be	voice	for	others.	Along	with	this,	I	also	think	I	grew	professionally.	I	was	able	
to	narow	down	what	I	want	to	do	in	the	future	but	also	how	I	can	do	it	successfully	while	also	
helping	my	community.”
	 	 	 	 	 	 -	2018	OCA	Summer	Intern
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APA Youth 
Advocate

Asian Pacific American Youth Advocate (APA Y-Advocate) is a half-day interactive training 
focused on equipping our youth with skills to enhance their personal development as well as providing 
them a stronger platform before going to college. OCA chapters host these trainings, facilitated by OCA 
Internship alumni, for their local AAPI high school youth.  

Through hands-on activities, students learn about financial responsibility, career planning, and leader-
ship-driven community engagement. With their peers and the facilitators, the students also engage in dis-
cussions about the implications of individual behavior on the community and what it means to be a leader.  

APIAU: Leadership 
Training

APIA U: Leadership Training is a college leadership training program that involves interactive activities, 
small group discussions, and presentations led by qualified Asian American Pacific Islander (AAPI) facili-
tators. The training packed with a full day’s worth of gaining self-awareness and team-building skills, and 
learning about direct action organizing. Participants will be asked to challenge themselves and share their 
experiences with the end goal that they learn to develop themselves to serve as catalysts for change. 

Our mission is to provide AAPI student leaders and activists with a unique training opportunity that keeps 
in mind the viewpoints and experiences of AAPIS and other students of color.

600+ high 
school 

students in 
2018 

620+ 
College 
students 
in 2018 
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MAAP: Mentoring 
Asian American 
Professionals

The goal of the MAAP Program is to cultivate the next generation of confident, empowered, equipped, 
and collaborative Asian American Pacific Islander (AAPI) professional leaders through a mutually-beneficial 
platform of networking and skills building. Our methodology combines 
career planning, professional and personal skills building and networking with both one-on-one and group 
mentoring sessions. The mentoring cohort participates in a series of three network 
convenings conducted as group seminars, peer-mentoring, learning activities and faciliated 
discussions. Over the course of these three months, our goal is for both the mentor and mentee to learn 
and grow from their different and shared experiences.

B3: Build, 
Breakthrough, 
Believe

Our B3 Program was launched in 2009 as a convening for aspiring Asian American Pacific Islander (AAPI) profession-
als interested in taking their personal and professional goals to the next level through leadership development and 
networking. 

The conference aims to be a space for relevant professional development, peer networking and mentoring to aspiring 
AAPI professionals. In a one-day program consisting of workshops, panels and/or seminars, participants learn about a 
range of topics from personal branding to corporate success strategies. Alongside this goal, B3 hopes to increase the 
level of civic engagement of Asian Americans and Pacific Islanders throughout the U.S.

450+ 
participants 

in 6 cities

76
mentors
76
mentees
6 cities
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JACL/OCA 
Leadership 

Summit

The JACL/OCA Leadership Summit is an annual three-day convening of OCA and JACL members from across the 
country to build their capacity for advocacy work. Participants hear from a variety of speakers and facilitators; 
develop their community leadership skills; learn about current civil rights issues; engage with government officials; 
and deepen their commitment towards achieving equity and equality for AAPI communities through peer-to-peer 
learning. The Summit helps expand the social, economic and political power of AAPIs by uplifting local leaders, giving 
them the necessary tools to advocate for their communities. Sessions have included workshops on legislative visits, 
education policy, and general civil rights. We also host a Congressional Speaker series to provide direct engagement 
with policymakers.

Civic & Census 
Engagement

OCA operates through a multi-tiered system, in order to engage all our Chapters in Civic Engagement efforts depending on the 

capacity and networks of the chapters. Each chapter receives a sub-grant based on local plans and through consultation with APIA-

Vote. Activities range from hosting a public event to promote civic engagement, to hosting phonebanks to encourage AAPIs to 

get to the polls. OCA National helps coordinate chapter efforts by providing education and trainings around Civic Engagement. By 

doing so, our Chapters are able to fully mobilize their members and community to get to the polls and voice their vote. Using the 

same methods for civic engagement, OCA is gearing up to push for full participation from the AAPI community in completing the 

2020 Census in order to ensure that our community is accurately counted. This data impacts political districting but, most impor-

tantly, also the allocation of resources that our community depends on. 

30
community
leaders

450+ 
participants 

in 6 cities
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Women’s 
Initiative

OCA’s inaugural AAPI Womxn’s Initiative was started in 2016 as part of its effort to be more aware and 
inclusive of issues and challenges that AAPI womxn face. As a result, OCA passed a resolution and devel-
oped a program, AAPI Womxn’s LeadHERship Summit, to bring together AAPI womxn from various back-
grounds and sectors to discuss how they can uplift and support each other, as well as their collective civic 
power. We hope to train and develop AAPI womxn leaders throughout the country and develop a strong 
social network for mentors and mentees. 

COMPASS

AAPIs continue to be underrepresented in many career fields, and even within those that have diverse representation,  
AAPIs struggle to break through the bamboo ceiling into leadership and executive positions. These obstacles facing 
AAPIs only become more pervasive as our presence and participation grows in professional arenas.  The COMPASS 
program aims to help AAPI students address these issues so that they feel confident and prepared as they transi-
tion into professional life. COMPASS convenings act as opportunities for students to engage with experienced AAPI 
professionals in order to foster stronger networks and create mentorship opportunities. Student engage in discus-
sions and activities that help to address common obstacles facing AAPIs in the workplace such as microaggressions, 
communication differences, and latent biases.  By helping students access their personal and professional potential, 
we empower the AAPI voice and create a more equitable society.

200+ 
College 
students 
in 2018 

250+ 
Participants

in 3 states
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AARP
AT&T

Caesars	Entertainment,	Inc.
Charter	Communications
The	Coca-Cola	Company
Comcast	NBCUniversal

Crossings	TV
General	Motors	Corporation

IW	Group,	Inc.
McDonald’s	USA

MGM	Resorts	International
The	Nielsen	Company

T-Mobile
Sodexo

Southwest	Airlines
State Farm®

UPS
Verizon	Communications

Walmart
Wells Fargo
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INDIVIDUAL LIFETIME

Adam Lee
Aiden Yee
Albert Lau
Alex Mark
Alice Cha
Alice Chang
Amy Ai Yu-Mei Lee
Andrew Chen
Andrew Chen
Andrew K.C. Wong
Andrew Torelli
Aryani Ong
Assunta H. Cha
Astria Wong
BENADETTE MUSAMALI
Benjamin Wallace
Betty Lee Sung
Brandon Hou
C. Joanna Lei
Carol Tsai
Cassandra Kwoh
Cecil Fong
Celine Foung
Charles Cha
Chi Loek
Chi-Ming Chow
Cindy Tong
Claire Faith Weinan
Claudine Cheng
Clyde Wu
Colin Chang
Dai-Shan Wong
David F. Lee III
David T. Lin
David Wong
David Yao
Diana Gin
Dominic Ling
Don Hong
Donald Sheu
Ed Webman
Edward Kang
Edwina Kho
Elaine Lai
Eugene Moy
Evelyn Moy
Felix Chao
Frances Leung
Frank Liu
Geoffrey Lee
George Gee
George M. Ong
George Y. Cha
Ginny Gong
Glen S. Fukushima
Gregory Jung

Hardy W. Chan
Harold Hom
Helen Kho
Helen Y.H. Hui
Howard Chan
Hwa-Shan Ho
Ida W. Eng
Jaclyn Allison Chu
Jae Chin
James Tso
Jane Chen
Janet Lew Carr
Janet Namkung
Janny Leung
Jeanne Lee Jackson
Jenny Kho
Jeri Okamoto Floyd
Jessie Cheng
Jessie Lee Yip
Jian Xie
Jimmie Yee
Join Y. Luh
Julie Wang
Kai-Tung Li
Kam L. Liu
Karl Frank Rosenberger
Keith Wang
Ken Yeung
Kenneth & Ashley Lee
Kevin Asehan
Kevin Luke
Kin-Wah Lee
Kitty Pon
Kristina Le
Kung Lee Wong
Kyle Luke
Leslie Moe-Kaiser
Lillian Gee
Ling Liu
Linh Ta
Lisa Summa
Lynn Luu
Margaret Wong
Marjorie Lee
Marriam Tasawar
Martha Wong
Mary Ann Yu
Mary Au
Mary Lee
Mary Tom
May Chan
Michael C. Lin
Michael Chiu
Michael Kwan
Michael Lee
Michelle Chiu
Monica Arima
Patrick Leung

Paul Y. Sha
Pearl Lin
Peter Lau
Peter To
Peter Wu
Peter Yang
Qing Wu
Raymond Wong
Raymond Wu
Regina Yin
Richard Ikeda
Robert E. Lee
Robert Wu
Rose Chu
Rose Eng
Roxanne Ramirez
S.B. Woo
Sadi Chhoa
Sam Ong
Sandy Nguyen
Sandy Yan
Songbae Lee
Stan Lou
Stan Tsai
Stanley Jsa
Stanley Wang
Sue Ann Hong
Sue Pai Yang
Sylvia Lam
Thomas J. Lee
Thong Tarm
Tom Hayashi
Tony Siu
Vicky Wong
Victor Yau
Victoria Ma
Virginia and John Ng
Wai Ling Eng
Wai-Ching Lam
Wen Ching Lee
Wendy Karahalios
William C. Uy
William Kwan
Winnie Tang
Woon Ki Lau
Woon-Wah Siu

FAMILY LIFETIME

Ai Zhen Xu
Alfonso Tan
Alice Lee
Alice S. Cha
Anchen and Jimmy Lin
Anchen Wang
Ann Elizabeth Chan

Annie Kwan
Austin Tao
C. Joanna Lei
Carol Sang Fang
Deborah F. Ching
Dick Du
Dwanchen Hsu
Fei Qiu
Flora Chan
Gary Guo
Grace Chen
Gregory Christopher
Helen Yu
Hsing Wu Lin
Jason Bobadilla
Jean Chang
Jee Choy
Joe N. Chiu
Johnny Hsu
Joyce Wang
Kenneth & Ashley Lee
Kenneth Hum
Laura Lee
Lian Hao
Linda Bien
linda Saw-Aung
Margaret Choi
Maureen Farrell
Michael/ Linda Head / Ng
Michele Tam
Miriam Yeung
Moses Wu
Paul Leung
Peter Chang
Peter K. Gong
Phillip Wang
Rene Snuggs Francis
Roland Hwang
Rosemary Abriam
RungFong Hsu
Sam & Kathy Law
Sen Maw Fang
Sharon Wong
Sheldon Pang
Sonya Gong Jent
Stephen and Lynn Tse
Tammy Huang
Theresa Chang
Thomas Eng
Vincent & Grace Young
Virginia and John Ng
Virginia V.C. Gee
Wah Lee
Wilem S. Wong
William & Sinforosa Tan Kaung
William Tong
Ying Chan

OCA Lifetime members
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